
 

 JOB OPPORTUNITY  
  
SIERRA NEVADA CONSERVANCY IS AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER TO 
ALL REGARDLESS OF RACE, COLOR, CREED, NATIONAL ORIGIN, ANCESTRY, SEX, MARITAL 
STATUS, DISABILITY, RELIGIOUS OR POLITICAL AFFILIATION, AGE, OR SEXUAL ORIENTATION. 

TDD is Telecommunications Devise for the Deaf and is reachable only from telephones equipped with a TDD device.  The California 
Relay Service telephone numbers are: (from TDD Phone) (800) 735-2929; (from Voice Phone) (800) 735-2922. 

 
 

TAHOE CONSERVANCY PROGRAM MANAGER 
$5,878.00 - $6,482.00 Monthly 

 
Job Description 
The reporting location for the Mt. Whitney Area Manager (Manager) position is at the Sierra Nevada 
Conservancy (SNC) Mt. Whitney Area Office located in Mariposa, CA.  The Manager, working under the 
direction of SNC’s Executive Office, has overall responsibility for managing the Department’s Mt. Whitney 
Division, which includes the following counties: Kern, Tulare, Inyo, Fresno, Mono, Madera, Mariposa, 
Tuolumne, Alpine, Calaveras and Amador.  The Manager administers SNC’s programs and initiatives in the 
areas of forest, fire and watershed health, working landscapes, tourism and recreation.  The position will 
require flexible work hours and frequent travel throughout the Sierra Nevada Region. 
 

Required Knowledge And Abilites 
Knowledge of the principles and practices of economics; resources; land use planning; environmental 
assessment; hydrology; geology; wildlife preservation; regulatory agencies; State and Federal grant programs; 
the relationships between local, regional, State, Federal, and private agencies and organizations; the 
legislative process; techniques of office administrative and personnel management; supervision of programs 
and project development. 
 
Ability to represent SNC before other governmental, public and private agencies; organize, supervise and 
motivate staff; communicate effectively and work collaboratively with other managers on a continuous basis; 
establish cooperative working relationships with staff at all levels both inside and outside the department; 
research, interpret and apply laws, rules, bargaining unit contracts, practices and principles governing the 
State’s personnel management practices; analyze complex data and provide recommendations and/or 
feedback to all levels of staff both inside and outside State civil service; reason logically and analyze data in 
order to reach accurate and defendable conclusions. 

 

To Apply 
Current state employees with status in the above classification or lateral transfers from an equivalent class, former state 
employees who can reinstate into this class or persons who are reachable on the Staff Services Manager II employment list. The 
Staff Services Manager II list will be used as an appropriate for the above classification. All applicants will be considered 
however, SROA/Surplus applicants will be given first priority.  Applications will be screened and only the most qualified 
candidates will be interviewed.  All applicants must submit a STD 678 to:   
 

X PERMANENT 
FULL-TIME  PERMANENT  

INTERMITTENT  LIMITED-TERM –
LENGTH:    

 
IT IS AN OBJECTIVE OF THE STATE OF CALIFORNIA TO ACHIEVE A DRUG-FREE STATE WORKPLACE. ANY APPLICANT FOR STATE EMPLOYMENT WILL BE 

EXPECTED TO BEHAVE IN ACCORDANCE WITH THIS OBJECTIVE, BECAUSE THE USE OF ILLEGAL DRUGS IS INCONSISTENT WITH THE LAW OF THE STATE, 
THE RULES GOVERNING CIVIL SERVICE, AND THE SPECIAL TRUST PLACED IN PUBLIC SERVANTS. 

      Franchise Tax Board      The Franchise Tax Board provides Human Resource 
      Certification Unit      support services for the Sierra Nevada Conservancy.  
      P.O. Box 550       Applications must be submitted through FTB.   
     Sacramento, CA 95812-0550  For more information about this job contact:  

Amy Lebak at (530) 823-4707 or alebak@sierranevada.ca.gov 
            
 
 
 
 
 
 

http://www.sierranevada.ca.gov/�

